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rfpt mm fosm ifnm 

(ftnrPT) 

M 14 , 2009 

W.^A 520 ( 3T X—%SRT T£T d(l^<f»dl 

4 wr cmr fro t^t ftfwi 4 u(^r) 

5RJ KtT ^>T ^ ^ W+K T ^gK I, 

Pi^ifoifeci fiHH ^TRft % } ^TRRT:— 

1. im RTT1T.—(1) Irof ^ ^FTT 

°u^<ni fqtiKnq, 4wr (fH^w>), ^ frora#, 2009 

TO *TR I 

(2) i fTO F* 3Tf*R£BT 3 cTT^#t I 

2. RftNTOUi.—FT flppjf if ,cBT SRqetr 3T^RT ^ 

(^>) "w? (TOT Pm" ^JT 3T*I •§ 4*RT TTqf 

^FT TFPTR tUMH 3?k Pl4H 

■mWFW; 

C®0 “fqrfTO" 3?gj t 4TO T^f Siwg4ir1 1 ^Tct, 

i 

00 “fMvi+" -^T 3r?4 i T^' eil^ci l ^T, 
49M PJ^VI4>—'W WITT 3 4*RT 

**ga, 4ro 4 wi ?rm afo fro 
R3 falwr 4 fm i4(cF) 4 ci^r tor 
4 1 


3. Reft RJT 1W1 3PT MimA,—R cff ff<Wi 

twi ftforar 4^ 3 RRfaj spt TOif ^ ft 

4fl r HI ^3^4 ^ 't/fd-H 3 ^ 13 4 fqFiR^t tor 7 RT T?“) 

4. a ^ i NRir. —i^ 4 ^rf^Ri— 

(i) ^ l^rt 'sqf^ci f^r^r ^ 

Iws smr faro ^rr iwpi Pern $; 3wr 

(ii) fsrtri3 tt# Tformt M3r 

^RT 4 faw 3TOST ^T $4»0U \H\ I^RTT f; 

"3^1 ^ ■'R ViypKi TlT5t -^f "Ftm; 

^ RRETC, t % ^ 1^ 

' 5Z T^ET (TOT VIIfMd 3RI y^Vq ^qf^PRT 

^>FfT ^ tnm P*m 3qq^f 13jk far ifcn ^ ^ 
3F^ 4^ f, ^ ^^ l^jt «4f4?T 

W ^<t)fll ^ I 

5. VfjE ^T 3lftwiT.—«H?T 4^ «<«t>K ^TI ^ 
4 f^F ^RT TOT 34%T 3m^T Wfel ^ 

Rife cl $ ■3l4 ^ TO»if 3 “apf 3T*T3fT ^rrft 

3mi *4f<w4F if ft frof 4 4’ an^r 

^3 ^ “M«bd^ ^ I 

6. aTTOTBf.—W<*K ^RT R*RT-WT 'TT ^ lW*I 

«u(l an^riT 4 3TJRR arj^jj^RT "^R^irRnT, 

aflRT ^rff, Igrg #r^f TOT 3PT -f^ ^ff ^ 

Pf>V( 3TR^r4, 3TI5 4*11 ^f ?R7T 3P? t|4T ^ ^ 

Ito TTRTf^m ^ I ^ 3 ft ^ ^T fMt 43pT 
R?ff 3m I^RT UflfmT 4 HRR 4 ^ 

fro y^iRici ^ i 
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7. 3FPT 7R?.—few pft 3PT fef 

fePf ^ fpftTC PIPPR fer ti^ $' t 
faftwr ^ fepf prt fen w-wi pt 

^ nsn ^ atfrcnM 3 

^ch RR ^iieRn PRit |f ( PT cTF££ I 
3 

fe?!'*, PfefT P/P ^T^5M fowled, 

Pw*OTfr fl 

1. PP PP PIP : feift<i>, <Aqn pp qK$q>*ii 

felkHP, PtPM 
Ol(Tfe) 


Z PP P?t #H 

3. ppfepr 

4. <3<hhh 


7. 'ptsft p?ff stffer 
^fwppr sfp 3t^iir 

8. PPT Pdf tcj 
fppfftd 3TFJ ^tPf 
dPT flfw 37^dTp 
H<a'I-iRi Pi HIHC^ ^ 
pt dTF^#ft 

9. pM$TT pft 3Tpfa, 
fepjt$st 

10. Pdf Pd a<l«M 
0*0 PPT Ptpt ^Tcff 
smdi 

(^) P^Rfd, PfdfePdd/ 
<HHI<^M SRI 3?R fpfe? 

cfT# 

ftfpdpf pft yfeiddi 

11. M^nPd, Sfdfagfe/ 

tl+il^ll &Ki P<ff pf 

Plfe 3 P^Hfd/ 
PtHlH^fad/UHI^H ^ 
^PeW PRIR Pltf PE* 
ife 

1Z ^ddP 3^dT dPT 3FJPP : 
i. tftps ar^TTTTT 


: P^ 4 PO 

: *.18400-500-22400 
O^ddP 19400 *. P7 
fdPffe Pit ^ntrrft) 

: is! 

cTF^ddf 
: • tdP^Pdt 

: eTP^Pft 


: dTP^d?* 

: 5 (PTP)p4pft«lpfV^tfe 

RrfeT3dVEP7 


: RTT^ddf 


5. PPT PPd PS 3JPPT 

-ppp PS t 

6. iM Pdf^JSflgptPT : 


(i) qi«j<t><ni/Hl'JH! P>* T^jffe 7TMT *f fa*»!ld feft 
3TPPT Wtm ST^dT; 


(ii) qitg^tni/qtan P>t TRjfPd W3TT ^f Pt.T?P;gt. felt 

afo 

fe^TSt ^ TIPP>PT Ioffes Pfejfe if Iffilftm wM 

(i), (ii) ^ STflWt 3T*Ppf fe 8*p t* ^pr 
oqfVi ife "PTfe I 

Rw u t/'d€lVl/3^J^[fc{R "*¥ ] 5 qqT ^7f 3i^q 

^t $ ir$m mm ^ ^ 

^T 31R7R Fhn i 
**ffiF#T : fe4^ rt yvnuiH* 

3. 7WT °qq^iq ^ 34Vt|f5j«ii* %7J 34*frt* TT^TT 

3iyW 

qmj^^ii/Rt^TT ^t ^^fqd ^TT^T $ W1 ^ft ^t 
Mlfl4>/fd w lld feftsJT^ 4«ito/<«jqyiq ^ ^ 3T«T«lf I 

3(h 

°qiq^rfq^ ^pt ^t ^ ^ -f^ Rt.^fe. ^ 
HWf RBT 3^ 15 ^T 3^*13 5 ^ 

^5T 3PpTO fe# aHRR ^ TPRi^r feet ’Bffpg 7<R «FT 
#0 ^T%R, RtRPI#t I 

ami 

^rtid wq»K ^ Piqfnd 3H¥R w^*ki tifqq ^ RK 
^Ipfe ^ 4U4»K/<M «<4»K/^M^IlRld mrn$ 3OT 
Hi4^Pd* ?^r ^ CTf ^ ?r^r aqf^fem fe#' 
fesi v»fw1 ^ 3 5 ^r \ 

wm 

fearfen^Pit #WT3rf 3T*r?rr # 

3if^pt ^t fq^qfq^jicriqT ^ fifdd 3T«pn 

^ R Ft ?. 16400—22400 
^ 10 '^RT ^T 315PP i\ I 

PfeftP: t^Rft fe^R PR y^lWpfd> 3^pgf mPT 

13. fejfer pft 3wftr.—fq^RT p5t Pj^Pw w^x 

srt pJt ^n37it alk P)14 pk inm pr^ Wp ^ pM ^ ^ 

^n44>ic1 ^ %R P^ TC #it ■pt PPTRT: P1PFP 3?fqpfen 
^ ^ 3rf^pr PFf #ft ^Rft ^NtpfepfeiMP ^ 
Rfep 15^^ PipfolcT ^t PTPFP 3lfppf% 

P* *frfR pjt 4 T rf|<1 3rfpp> 3?fpp> ^q'<n PTF 
fe? PWPT ^ RWcfT t | «lfe ^t ^ p^ tr 

PR7frft,Pf fe^^p^p^ ^ffp^fetgpiPPFf^Prr 1 

1— fevi+ ^ pp PT frgfe PT fR^R PR^ 
3ifep ^ fenpp 3^ pm ^t fepfeiMP prftp 
pRwif ^ pgst pri pfepp ^ pfe ®nwfe fe; ^n 1 

2— •f^PPT ^ pp ^ p»t oqq^lT 15I ’eVit 1 
p*«fa, ^rt wrfe -pt few ^ ^p ^f 3fet fefe if P^ 
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^ %h itw ik ^rfar t, ^ smi 

^ TB7 3T?M 3rftraif% ^ WIF4 3ng UTR ^ 

ata f*?r wfr bt*t urar i ^ 

-cftwMm ^ ^ f, cR WF ^TPT ^ 3^* 

*iPq«lPlfV #5FTT 3* 3TWT ^1T I ^ ^Ftor ^ 
^^iRni ^ff uihhj frrfa ^ arftr^ wtt ^mr t, 

Tif 37c|fv 3#F "RHI ^TfT sjfa ^ ^ -3$ 

■5T^T?: 1 ^F^=RT f^ZTT ^ntTriT ' 3 ^R?tf^cT ^FTt^TTf ^ 
f^^fPJ > 't' I 

^ 3-M*iq» ^ if Tjf^t 3TMT f^Pw 
3T^ % Wfacl <*4pfc1 fa^T ^T TR^TT ^TTTRT 3 ^ 75 ^ 

^qchl^l 3cH <f«ir%q 3p?KR^iHlTTjy5f^Tjj (^irfflfSpEjfat 

^ ■qm^ 3 BPfw qftgrc £g t«tht^t itf&t nrq 

^ 4-3FRf5pqf ^T T^cf TTf^FI f^^FI 

^ <i^qa< I^FT SRI qfew 'gfcr-^-^R ^fnld SKI 
1 *h^l ^ I ■?*? Rfqfa fHHfdfed 'U<vW 

^IlfHd — 

fl^T frfRT ^ 3Fp]<R ^ <%&m 

2 st^T d^yfd^ -, B^WBf^rm^tSKI 
W^iWl fqiil^ ' c rH^cT 1 %i^l 40 <*M W 

3RT-*(fqq ' : fr^ ^> 
^ it I 

3. *igqn tifqq, ^rrqpR — 
t^KT q^BPT ^ 

^Kgf^IBT felSIT # 

3I*nfr Ff 

Tgta-^-i^ ^ ^jzit 7pn Hw/^Hd ^ 

^ ^Ff %qr £, T$ft 3 ^ tei i§ v$> M 
T§fr5r-^-^r*R ^fqfd 7rfs?T v*riiyft I ^T Y^tTT ^ft 
•Qpsr-^-^H ter 4 a^rfer oq fa^Y ^ qiq 

qr Pnk =fM i 

14. 'qfs^flwik _ RPJtoT 

M^Hfd ^fqfcT 

■qp ^5 ^ ^R»t 
w^t t 

15. MRR*Mfd^‘l f^f — BPJR^F 

q^ff cflq : > 

3TT^i^ WRf 
t^RT W$ti 

[U 3-24/2008-^^1-VI] 
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MJNBrrRY OF HUMAN RESOURCE DEVELOPMENT 
N (Department of Higher Education) 

NOTTFICATION 
New Delhi the 14th July, 2009 

G. S. R. 520 (E),—In exercise ofthe powers conferred 
by clause 14(a) of the .Memorandum of Association and 
Rules and Regulations of the School of Planning & 
Architecture (SPA), Bhopal, the Central Gove rnme nt hereby 
makes the following rules, namely:— 

1. Short title and commencement—(1). These rules 
may be called the School of Planning & Architecture (SPA), 
Bhopal (Director) Recruitment Rules, 2009. 

(2) These shall come into force on the date of their 
notification. 

2. Definitions.—In these rules, unless the context 
otherwise requires; 

(a) “Memorandum of Association and Rules” means 

Memorandum of Association and Rules and 
Regulations of School of Planning & 
Architecture (SPA), Bhopal; 

(b) “Service Rules” means Service Rules of School 
of Planning & Architecture (SPA), Bhopal 

(c) “Director” means the Director of the School of 
Planning & Architecture (SPA), Bhopal- appointed 
by the Central Government under Rule 14(a) of 
the Memorandum of Association and Rules and 
Regulations ofthe School of Planning & 
Architecture (SPA), Bhopal 

3. Method of recruitment and other matters.—The 
method of recruitment and other matters relating to the 
post of Director shall be specified in columns 3 to 13 ofthe 
Schedule annexed to these rules. 

4. Disqualification. — No person,— 

(i) who had entered into or contracted a marriage 
with a person having a spouse living; or 

(ii) who having a spouse living, has entered into or 
contracted a marriage with any person, shall be 
eligible for appointment to the said post. 

Provided that the Central Government may, if satisfied 
that such marriage is permissible under the personal law 
applicable to such a person and the other party to the 
marriage and that there are other grounds for so doing, 
exempt any person from the operation of this rule. 

5. Power to relax.—Where die Central Government 
is of the opinion that it is necessary or expedient so to do, 
it may, by order, for reasons to be recorded in writing, relax 
any of the provisions of these rules with respect to any 
class or category or persons. 

6. Saving.—Nothing in these rules shall affect 
reservations, relaxation of age limit and other concessions 
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required to be provided for the Scheduled Castes, the 
Scheduled Tribes, Other Backward Classes, Ex-servicemen 
and other special categories of persons in accordance with 
the orders issued by the Central Government from time to 
time in this regard. These rules, shall also not affect any, 
existing recruitment already made or for which recruitment 
process has already commenced. 

7. Other conditions of service.—The other 
conditions of service of the Director for which no specific 
provisions have been provided in these rules, shall be 
regulated in accordance with such rules as are, from time to 
time, applicable to officers of the Central Government 
Group-A drawing the pay and allowances in corresponding 
scale of pay. 


SCHEDULE 


Recruitment Rules (RRs) for the post of Director, School 
of Planning and Architecture (SPA), Bhopal 

1 . 

Name of Post 

Director, SPA,Bhopal 

2. 

Number of Post 

01 (One) 

3. 

Classification 

Group ‘A’ 

4. 

Scale of Pay 

Rs. 18400-500-22400 
(Minimum to be fixed 
atRs. 19400) 

5. 

Whether Selection Post 
or Non-selection post 

Not Applicable 

6. 

Age Limit for Direct 

Recruit 

Not Applicable 

7. 

Education & Other 

Not Applicable 


Qualifications required for 
Direct recruits 


8. 

Whether Age & Educational Not Applicable 


Qualifications prescribed for 
Direct recruits will also apply 
in Case of promotees 


9. 

Period of Probation, if any. 

Not Applicable 

10. 

Method of Recruitment: 



(a) whether by Direct 

On Contract basis 


recruitment or 

for tenure of 5 
(five) years 


(b) by promotion 



by deputation/absorption 



and percentage of vacancies 


to be filled by various 
methods 


11 . 

In case of Recruitment by 
Promotion/Deputation/ 
absorption, grades on 

Not Applicable 


which Promotion/deputation/ 
absorption to be made applicable 


12. Mmimum Qualification & Experience 

1. Educational Qualifications: 

(i) Master’s degree or equivalent qualification in the 
appropriate branch of Architecture/Planning; and 

(ii) Ph. D degree in an appropriate branch of 
Architecture/Pianning 

OR 

Published works in referred journals equivalent 
toPh. D.In addition to (i), (ii) the candidate should 
be an eminent person in die field. 

2. Experience: 

15 years experience in Teaching/Industry/Research 
out of which 5 years must be at the level of Professor or 
above in Architecture/Planning. 

Desirable: Administrative experience in responsible 
position. 

3. Qualification & Experience for candidates from 
Iadnstry A Profession: 

Candidates from Industry/Profession with first class 
Bachelor’s /Master’s degree in the appropriate branch 
of Architecture/Planning 

AND 

Professional work which is significant and can be 
recognized as equivalent to Ph. D. degree and with 
15 years experience of which atleast 5 years should 
be at a Senior Level comparable to that of a Professor 
would also be eligible. 

at 

Officers under the Central Govt./State Govt/Union 
Territory Administrations or Public Enterprises 
holding a post of Joint Secretary to the Govt, of 
India on regular basis with 5 years experience in 
managing technical education system. 

OR 

Officers of Universities Research Institute of 
academic organizations not below the rank of 
Registrar of Central Universities or equivalent with 
at least 10 years regular service in the grade of 
Rs. 16400—22400. 

Desirable : Administrative experience in a responsible 
position. 

13. Tenure of Appointment—The Director shall be 
appointed by the Central Government and would hold office 
for a tenure of five years from the date of joining which 
shall not ordinarily extend beyond the age of normal 
superannuation as applicable to a faculty of a Central 
University. The tenure of 5 years which is within the normal 
age of superannuation can be extended in public interest 
for a maximum period of six months only. A person who 


[*M II-1SFS 3(i) ] 


mva m Trsm : are r nmm 


5 


has held the post of Director for two terms would not be 
eligible for further reappointment as Director. 

Note 1—Applications for consideration for appointment 
to the post of Director shall be invited through open 
advertisement as well as through nomination by heads of 
University level Academics institutions. 

Note 2—The post of Director shall not carry any pension. 
However, a person who held a pensionable post on 
substantive basis before his appointment as Director for 
the purpose of qualifying service for grant of retirement 
and pensionary benefit upto the completion of his term or 
up to the age of normal superannuation whichever is earlier. 
If the selected person concemed/Director was not eligible 
for pension, then he would subscribe to the CPF scheme of 
the institute. If the tenure is extended beyond the normal 
date of superannuation, such extended period shall not be 
treated for qualifying service and the service would be 
regulated in the same manner as applicable to re-employed 
pensioners. 

Note 3—For the period of appointment on contract as 
Director, the person concerned shall be treated as on 
Foreign Service and he shall be eligible for leave salary and 
pension contribution. He would be also entitled to joining 
time and joining time pay along with transfer grant for self 
and family as applicable in die case of deputation. 

Note 4—Selection of the Candidate shall be made by a 
Search-cum-Selection Committee constituted for this 
purpose’ by the Department of Higher Education with the 
concurrence of the DOPT. The Search-cum-Selection 
Committee shall consist of the following members, namely: 

1. A person to be appointed—Chariman with the approval 


as Chairman of the Minister of 

Human Resource 
Development 

2 Two outside eminent —Members not below the 

technical experts rank of Additional 

Secretary to be 
nominated by Minister 
of Human Resource 
Development 

3. Joint Secretary, dealing —Convener 

with Architecture Education 
in the Ministry of Human 
Resource Development. 

The name/panel suggested by the Search-cum- 
Selection Committee shall be valid for one year. If no 
selection is made from the panel wi thin a period of one 
year, then a fresh Search-cum-Selection Committee shall 
be constituted to prepare a fresh panel. Such Search-cum- 
Selection Committee shall also consider the names of 
persons recommended in the first panel. 

Vi 

14. If a Departmental Promotion Not Applicable 

Committee exit, what is its 

composition 

15. Circumstances in which Not Applicable 
Union Public Service 

Commission is to be 
consulted in making 
recruitment 

[No. 3-24/2008-TS. VI] 
N.K. SINHA, Jt. Secy. 
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